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Promoting Positive Behaviour 
In Head of Muir Primary School we practice Promoting Positive Behaviour.  This form of assertive 

behaviour management is based on a set of simple rules, rewards and consequences.  It is 

underpinned by restorative practices.  We have also established procedures and routines for school 

life. These elements of our behaviour policy are consistently taught and reinforced by all members 

of the school community.  The rules and procedures have been drawn up after staff, pupil and 

parental consultation. Parental support for the school discipline procedures and disciplinary actions 

is a vital element of making it a success. 

Promoting Positive Behaviour Policy 

Our policy has been founded within the principles of the National Priorities and will enable us to 

deliver our school aims.  It is in line with Falkirk Council Policy on promoting positive behaviour and 

has taken account of the recommendations of the Discipline Task Group – Better Behaviour – Better 

Learning. 

In Head of Muir Primary School, we acknowledge that good discipline and a positive ethos are key 

elements of the overall school effectiveness by providing a good learning and teaching environment.  

Good discipline and a positive ethos are central to our school life contributing towards the following 

schools aims: 

• To provide a school environment that is conducive to teaching and learning 

• To meet social, emotional and intellectual needs of all pupils 

• To ensure every member of the school community feels valued and experiences a sense  of 

equality and fairness 

• To teach the duties and responsibilities of citizenship 

• To foster partnerships between home, school and the community 

• To encourage the pupils to acquire the skills and attitudes to develop a healthy lifestyle 

In order to implement the policy successfully we need to take account of the following points: 

• We must take account of individual circumstances  

• All staff must consistently teach, reinforce and adopt the rules and procedures 

• We must recognise that effective teaching and learning contribute significantly to positive 

behaviour 

• The positive strategies in how we speak to and deal with children must be employed at all 

times and in all places throughout the school 

• Effective partnership with parents is crucial to the success of the policy 

• It should be recognised that all parties (staff, pupils and parents) have rights and 

responsibilities 

 

 

 



 

The specific aims of the policy are: 

 

 

 

 

 

 

Head of Muir Primary School’s approach to behaviour management is based on restorative 

approaches.  The whole school behaviour policy has a number of sections: 

• RULES 

• REWARDS 

• CONSEQUENCES  

Rules 

We encourage pupils to follow a simple set of school rules.  They are: 

• Follow instructions 

• Use your indoor voice 

• Be polite – say please and thank you 

• Put your hand up 

• Take turns 

• Put things away 

• No teasing or name calling 
 
Each class will negotiate its own specific class rules – they are agreed following discussions between 

the class members and the teacher and are shared with parents at the start of the school session. 

 

Rewards 

 

All teachers operate a system of rewards either through praise, stickers and certificates. 

 

House Points 

 

House points are awarded to pupils for good work: 

 

10 for excellent  

5 for very good  

3 for good 

2 for satisfactory 

 

These points are collected on a weekly basis and the winning house receives a short reward of extra 

interval or playtime activity and a rosette to add to the House Shield display.  At the end of each 

• To provide a school environment that is conducive to teaching and learning 

• To put in place and implement a system of managing pupils behaviour which is 

consistent and fair 

• To promote positive recognition as a means of raising self esteem 

• To promote an ethos in the school of caring and respect for other people 

• To encourage pupils to recognise that they have the responsibility to make a 

CHOICE in their behaviour with the established rules, rewards and 

consequences 



 

term the House with the most rosettes will be rewarded with an additional treat e.g. big movie or a 

games afternoon. 

 

Golden Time 

 

Each child starts the week with 5 stars and these contribute to Golden Time on a Friday afternoon.  

Any pupil who has kept all 5 stars for a week will be entitled to have a full half hour of Golden Time.  

6 minutes of Golden Time is deducted for each star lost. During lost Golden Time, children in P4-7 

are required to complete a ‘Think Sheet’. This should be taken home, signed and returned the 

following Monday. At the end of each term, pupils who have kept all their golden time will be 

eligible to receive a raffle ticket and entered into a prize draw.  One child from each class will be 

given a prize/reward.  Pupils who have kept all of their Golden Time in a term will be presented with 

a certificate to take home. 

 

Class of the week 

 

At a whole school level Silver Stars are awarded to classes who follow the school rules.  The class in 

each department with most stars at the end of the week is celebrated as class of the week at the 

next assembly.  After five certificates have been gained by a class they can negotiate a ‘treat’ as a 

reward. 

 

Silver Stars can be awarded by any member of staff and should be displayed on the classroom door 

until Friday when they are totalled by senior pupils.  

 

Examples of how Silver Stars may be awarded to pupils/classes are for those who: 

 

• Line up quietly in the playground or when moving between classes 

• Walk quietly through the school 

• Keep areas and classrooms tidy 

• Demonstrate good behaviour at a wet interval 

 

Consequences 

 

• Warning 

• Time-out  (Behaviour game or class based incentive programme)  

• Loss of Golden Time star 

• Referral to member of Management Team 

 

When agreeing class rules, the school consequences are reviewed.  These consequences increase in 

severity depending on the incident and should relate to a loss of privileges in class and the 

playground.  Teachers may remove Golden Time Stars as a consequence for not following classroom 

rules.  Pupils who have lost Golden Time will have the opportunity to earn time back. Teachers 

should keep a record of who loses stars and the reason for them being lost.  If a pupil loses three 

Golden Time stars within a week, Class Teachers will notify parents.  

 

In severe incidents a child should be referred to a member of the management team who may issue 

a detention if this is considered appropriate.   

 

 

 

 



 

Playground 

 

School rules apply in the playground.  A playground supervisor monitors the playground at interval 

and during the lunch hour.  Their remit includes encouraging and supervising games, both indoor 

and outdoor, settling minor disputes and ensuring as far as possible the safety of pupils in their 

approach to play. 

 

The playground supervisor can issue “clicks” on the behaviour game or issue similar class based 

rewards for positive behaviour in the playground.  They will also inform the class teacher if a pupil 

has had difficulties in the playground.  The class teacher will follow the usual consequences routine.  

If a serious breach of behaviour takes place, the pupil will be referred to a member of the school 

management team. 

 

Evaluation of policy 

 

The school policy and procedures for Promoting Positive Behaviour will be monitored and reviewed 

through stakeholder evaluation.   

 


