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Dear Parent/Carer, 

Each year the government and the council publish information designed to show 

schools and local authorities are improving pupil performance and achievement year 

on year.  In similar fashion, we in Head of Muir Primary School and Nursery would 

like to tell you how we are progressing in our school. This leaflet is designed to do 

just that.  It is our 'Standards and Quality Report' for last session. 

Inside, you will find a brief description of our main achievements during the last 

session. 

Whilst we do many things in the course of a year, we have focused on what be the 

most important areas. I have outlined the school's main priorities for next session. 

I hope you find the leaflet helpful. If you have any questions about it, please do not 

hesitate to phone the school office for an appointment.  

 

Fiona Anderson 

Headteacher 

June 2014 

 



  

Our priorities for 2013-2014 – How did we do? 

 

Task 1 – To review planning and tracking systems to ensure principles of 

curriculum design are incorporated 

This session we have introduced a system to track the attainment of all pupils in 

maths and literacy.  Our literacy work is based upon the strategy developed at 

cluster level and includes new assessment frameworks for reading.  These have 

been piloted within the cluster and now will happen at a school level.  Our maths 

tracking sheets allow for an individual overview for all pupils within numeracy and will 

be evaluated next session.   

Next steps – To develop further assessment materials in reading in line with cluster 

strategy and moderate within stages. 

  To evaluate effectiveness of numeracy tracking sheets 

   

Task 2 -  To work towards implementing 2 hours of PE within all classes 

 

We have made excellent progress in this area.  This session all classes have 

participated in 2 hours of PE each week. Due to timetabling restraints of the hall, 

each class has one hour inside and one hour outside for PE lessons.  Additional 

resources have been purchased including class sets of all weather gear for pupils 

and staff who require them and additional storage facilities for outside equipment.  

We have worked closely with the Primary Education lead officer for PE to enhance 

the skills of teachers to deliver PE lessons. 

Next steps- To continue to develop the transferable skills within PE lessons by 

addressing the significant aspects of learning.   

Task 3 -  To further develop interdisciplinary learning across the school 

This session we have evaluated the context of interdisciplinary learning within the 

school.  Teaching staff have worked to incorporate ‘bundles’ of experiences and 

outcomes from the Curriculum for Excellence within their planning to allow pupils to 

make meaningful links within their learning.  Within classes, pupil voice and choice is 

also increasing with pupils developing their ‘Big Questions’ for learning and making 

decisions on how the learning should advance within the class.   

Next steps – To continue to work towards implementing IDL strategies within all 

classes to ensure consistency across the school. 

 



Task 4 – To increase participation and involvement by parents in the Parent 

Council/PTA 

During this session, the Parent Council and PTA amalgamated to become one 

umbrella organisation of the Parent Council with a branch to include fundraising.  

The amalgamation has allowed the PC to become more efficient and reduces the 

confusion of the various parental groups within the school.  In September a new 

constitution was approved by the Parent Council.  Since its the new format, 

attendance at Parent Council meetings has double to an average of 10 -12.   

Next steps:  To further increase parental involvement in the Parent Council and 

informally through curricular based events during the school day.   

Task 5 – To fully implement Falkirk Council’s Employee Review and 

Development strategy.  

All staff within the school have now participated in an ERD meeting with a member of 

the Senior Management Team using the Work Profiles and self assessments as 

prompts for discussion. Initially there was some reservation about the process but 

upon reflection, staff feel that the work profiles helped focus their thinking and 

allowed for a productive meeting.  This session staff have also begun the self 

assessment process on line and are due to reflect on their progress with SMT in 

June of 2014. 

Next steps:  To use the on line assessment tool throughout the year in preparation 

for ERD meetings.   

Highlights of 2013-2014 

August September 
  

October November 
Launch of Community Groups P7 visit to Ardeonaig 

December January 
Grandparent Christmas Sing a Long 

Global Citizenship Day 
P7 Burns Celebration 

February March 
Validation Visit Community Quiz Champions 

Science Week 
April  May 

Scottish Cross Country Championship Going for Glasgow Taster sessions 
Cluster Baton Relay 

 

 

 
 
 



Validation Visit 
 

In February 2014, Head of Muir Primary School had a validation visit by members of 
the Education staff of Falkirk Council.  The purpose of the visit was to endorse our 
own self evaluation in five areas.  These included: 

 
1. Improvements in performance      (Validated as good) 
2. Learner’s experiences   (Validated as good) 
3. The Curriculum    (Validated as good) 
4. Meeting learners needs   (Validated as good) 
5. Improvements through self evaluation.  (Validated as very good) 

 
The validation team spent two days visiting every class within the school, observing 
lessons, talking to pupils and meeting with focus groups of staff and parents.  
Overall, the validation team was very pleased with the learning and teaching taking 
place in the school.  Below is an extract from the report.   
 
Key Strengths of the School 

• The ethos of the school which was open and welcoming with a calm and 
purposeful atmosphere. 

• The happy, confident and well-mannered children who show respect to all; 
they are engaged in their learning and are willing to share their opinions with 
others. 

• The willingness of the school to seek views from all stakeholders. 

• The collegiality of the staff in planning at all stages. 

• The commitment of the staff to the development of the whole child beyond the 
classroom. 

• The vision and leadership of the Senior and Middle Managers of the School 

• Consultation across a range of subjects and audiences has clearly led to 
change.  
  

Areas for Development 

• Further develop children’s involvement in self-evaluation processes to 
increase pupil voice in leading learning in the classrooms. 

• Continue to develop active learning to ensure pace and challenge for all. 

• Further challenge more able children and regularly discuss progress and 
learning with all children 

• Focus on improving questioning techniques, thus promoting Higher Order 
Thinking Skills, and provide effective feedback, both written and oral to help 
children identify next steps and set targets. 

• Revisit Assessment for Learning in order to improve consistency of use 
across the school. 

 


